Frequently Asked Questions

Campaign Activity and the Church

1. Does the United Methodist Church allow clergy to hold public office? Yes. The United Methodist Church
encourages civic engagement and political participation by all members, including clergy. The denomination
recognizes the importance of the political community and affirms individuals serving in public office. Local church
governance works with the oversight of our District Superintendent and Bishop to ensure a pastor's public service
does not compromise the mission of the local congregation.

2. Will the church endorse candidates? No. Resurrection does not endorse political candidates or parties. A strength
of our congregation is its diversity of opinion, with Republicans, Democrats and Independents worshipping side-by-
side and each voting according to their individual convictions. Further, the church will not host or engage in campaign
activity. Our focus remains on shared faith and clarity of purpose.

3. Will church resources be used for the campaign? No. Clear firewalls are established and monitored by the Staff-
Parish Relations Committee to ensure separation between the church and campaign. Specifically:
e  Staff: Church staff will not work on the campaign during work hours.
e Data: The church database is private and will never be shared with a campaign or outside group.
o Facilities: Campaign events are not permitted on church property.
¢ Technology: Church devices cannot be used for non-church activities.
e Communication: Church communication channels highlight information that is relevant to the church’s
ministry. They will not be used to promote a campaign. Pastor Adam’s social media channels are his personal
communication tools.

4. Is there accountability to ensure the firewalls between the church and the campaign are maintained?
Accountability is a cornerstone of United Methodist polity. Locally, the church’s Staff-Parish Relations Committee is
the primary administrative liaison between the congregation and the pastor, tasked with assessing the pastor's
effectiveness, managing personnel policies, and maintaining healthy boundaries. Additionally, as an ordained Elder in
the United Methodist Church, Pastor Adam remains accountable to the Bishop and the Annual Conference for his
character, effectiveness, and adherence to church law. This provides a robust, multi-layered system of oversight to
protect the church’s integrity.

5. If the church isn't using resources for the campaign, why did it send an email to the congregation and post
information on its website? The church has a duty to be transparent with its congregation regarding information that
directly impacts congregational life, including changes to the Senior Pastor's role, availability, and future employment
status. Sharing such information and answering congregational questions ensures the church family is informed about
matters of importance to the church.

6. How is the church governed? Can Pastor Adam make unilateral decisions that blend his campaign with church
business? No. As a United Methodist Church, Resurrection operates under a well-developed system of shared
governance and checks and balances. Pastor Adam does not unilaterally make decisions about church property,
finances, data, or personnel. The congregation is governed by the Church Council, which manages the overall ministry
and budget. The Board of Trustees provides oversight for church property, and the Staff-Parish Relations Committee
oversees personnel and pastoral boundaries. This structure ensures no single individual, including the Senior Pastor,
makes unilateral decisions that would inappropriately leverage church resources.

7. Is the church’s policy on political activity available to the public? Yes. The policy can be accessed here.


https://corleawood.sharepoint.com/:b:/r/teams/everyone.fileshare/Shared%20Documents/Resurrection%20Policies/Political%20Activity.pdf?csf=1&web=1&e=Y1Uy69

Pastoral Leadership and Timeline

8. How will Pastor Adam’s role change between now and Election Day on November 3? Pastor Adam will continue
as our Senior Pastor, fulfilling key roles on a limited schedule. When he is on the campaign trail, he will use his
available balance of vacation leave or take unpaid leave. To ensure responsibilities at the church are met and clear
boundaries are maintained, the Staff-Parish Relations Committee will actively oversee his schedule.

9. What happens if Pastor Adam isn’t elected? Would he continue as our Senior Pastor? Yes, Adam would resume
his full-time responsibilities as Senior Pastor.

10. If he is elected, is it anticipated that Pastor Adam will continue as our Senior Pastor? Yes. There is a precedent
for clergy serving in Congress while pastoring a local congregation. We would anticipate him routinely leading
worship, preaching 12—-18 times a year, mentoring staff, and advancing the church’s vision. His role would be part-
time, and Senate rules limit outside earned income to a current maximum of $33,855 per year. Day-to-day
management would continue to be handled by our executive team, and guest preachers would supplement our
pastoral team.

11. Is the church still planning for a pastoral transition in 2030? Yes. In 2021, the church established a Succession
Planning Committee to oversee a smooth transition upon Pastor Adam’s eventual retirement. Regardless of election
results, the Committee will continue to prepare the congregation for Pastor Adam’s anticipated retirement in 2030.

Stability and Security

12. What will Sunday worship look like while Pastor Adam runs for office? Sundays will remain a sacred time, with
compelling worship experiences and sermons. Our pastors, ministry leaders, and guest preachers will lead us in
glorifying God, growing spiritually, and being equipped to live out our faith in the world. You will not hear campaign
messages from the pulpit. When Pastor Adam is present in worship, he will do so as our Senior Pastor, not as a
candidate for office.

13. If he wins, would the church be able to remain strong without Adam’s leadership? Actually, Adam anticipates
remaining our Senior Pastor, win or lose. He will continue to steer the church and serve as its leader. In addition, the
church has capable, faithful leaders throughout its governance bodies, executive team, associate pastors, and staff.
Regardless of election results, we will pursue the dreams God has laid on our church’s heart, including Vision 2030,
with deeply embedded values, and clarity of purpose. The church’s future remains bright.

14. Will there be increased physical security? Yes. The church is coordinating with federal and local resources to
further enhance and harden the congregation’s security. Although security details are not publicly shared,
congregants will notice enhancements such as additional uniformed law enforcement personnel at Leawood.

15. How should we handle political mudslinging or attacks on the church? This is a challenging political climate, and
people may intentionally misrepresent or attempt to damage the church. If that occurs, we will stay grounded in the
values we’ve practiced together: responding with kindness, approaching information thoughtfully, speaking of others
with respect, and refraining from negativity. Our focus will stay on living out our mission with integrity, grace, and
clarity.

16. How can | be supportive? Pray, remain active in worship, and faithful in stewardship. Anyone seeking to support
any political candidate must do so through the campaign, not through the church.

Scan this code or visit cor.org/SeniorPastor
to suggest an additional question or share
feedback with church leadership.
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